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BACKGROUND

African Youth4Climate is a federating initiative born of the will of African delegates and the
successful experiences of the Benin Youth Taskforce for Climate and the Conference of the Parties
"Benin Youth4Climate" set up as part of the United Nations Youth Summit "Youth4Climate: Driving
Ambition" at PreCOP26 in Milan. The Taskforce was able to bring together young leaders committed
to the fight against climate change with various exchanges and sharing of experiences for
innovative ideas, concrete proposals and synergy of climate action with stakeholders before and
after COP26.

Several projects have been carried out on the main themes defined by the United Nations and
the Italian government for the Pre-COP26. In other words, they take into account the broad
outlines and preliminary concrete proposals concerning:

¢ inclusion, participation and involvement of young people in climate action ;

¢ sustainable recovery from COVID-19;

¢ finance, green taxation and sustainable tourism;

e engagement of non-state actors, including concrete proposals for sustainable and climate
resilient water, energy and food, and

¢ societal awareness, including education, gender and the inclusion of indigenous populations.

African Youth4Climate envisages being a continental organization that federates and guarantees,
within a formal framework, the synergy of climate actions, the inclusion of youth voices and their
diversified green innovations for a healthy, carbon-neutral, resilient, more just, peaceful and
sustainable Africa.

As an umbrella organization, African Youth4Climate aims to unite member networks, organizations,
associations, green businesses and stakeholders, federating climate action across the continent to
formally, regularly and concretely include and monitor youth voices and innovations in African
Union and United Nations decision-making processes on climate, environmental and sustainability
issues.

Specifically, African Youth4Climate aims to :

- identify and federate youth climate networks and actions for an effective fight against climate
change in Africa;

- create a formal and institutional continental space for regular and serious dialogue with young
people and stakeholders on environmental and sustainable development issues;

- ensure an effective monitoring system for the implementation of climate proposals, strategies and
policies for sustainability in Africa;

- strengthen and increase the leadership of young people committed to the fight against climate
change, with strong representation in local, national and international decision-making bodies;



- facilitate access for local climate initiatives to the funding and support they need to develop at
national, regional, continental and international levels.

- monitor the inclusion of youth organizations, associations, businesses and innovations in the
negotiations and implementation of strong resolutions for true climate justice in Africa.

Officially launched on October 30 at COY16 in Glasgow, the African Youth4Climate initiative has
seen a number of successful activities:

- Contributing to the development and dissemination of the "Youth4Climate Manifesto"”, presenting
concrete proposals on urgent climate issues at global, national and local levels;

- the drafting and publication of the "GLASGOW DECLARATION BY AFRICAN YOUTH FOR CLIMATE";
- various hearings with institutions;

- participation in COP26 and youth representation at various activities;

- implementation of the Recycling and Ecological Waste Management Project (PReGED);

- participation in and implementation of various activities, including 03 sessions at COP27.

Although these activities have been successful, there is an urgent need to innovate and scale up
joint initiatives within a much more formal framework, guaranteeing not only greater autonomy for
African Youth4Climate, but also the sustainability of its operations in full credibility and synergy with
stakeholders.

As part of the formal structuring of African Youth4Climate, a Charter and a Code of Conduct were
drawn up following the work of two committees, and unanimously approved by the General
Assembly on January 13, 2024.

In accordance with paragraph 1 of Article 16 of the Charter and Code of Conduct, "The members
of the Executive Board and the Auditors shall be elected by the General Assembly through secret
ballot and direct vote for a term of two (02) years renewable once (01) for the same position, except
for the Councilors who shall be appointed by consensus"”, the present call for candidates is addressed
to the official members of African Youth4Climate qualified for the election of the members of the

Executive Board.



PROFILE OF EXECUTIVE BOARD MEMBERS

General criteria:
- Be a Young Climate Leader from an African Union country, who has signed the African
Youth4Climate Charter of Ethics and Good Conduct;
- Be at least eighteen (18) and no more than forty (40) years of age;
- Proof of one full year's effective membership of the Organization ;
- Have attended at least two (02) ordinary sessions of African Youth4Climate ;
- Be prepared to pay membership and subscription fees;

- Be available online to devote at least 5 hours a week to African Youth4Climate activities;

- Proven ability to speak, read and write at least one of the following languages: French, English,
Arabic or Portuguese;

- Demonstrate excellent team spirit and leadership skills;

- Be able to provide a police record less than 3 months old after selection.

1- Position: President

+ Mission:

The President is the organization's chief executive officer. As such, he/she is responsible
for ensuring compliance with the organization's charter and other conventional and
regulatory texts. He (she) represents the interests of the organization before public
authorities, national and international institutions and the courts. He (she) signs regulatory acts
and performs all non-elective functions. He (she) is responsible for the Executive Board before
the General Meeting. The Presidentis assisted in his or her duties by the Vice-Presidents,to whom
he or she may delegate some of his or her functions in accordance with the terms and conditions
to be determined by the President.

+ Profile:

- Proven ability to coordinate and represent a multi-dimensional team;

- Proven ability to mobilize, supervise and manage human resources;

- Project management skills;

- English and French Fluency. Knowledge of Arabic and Portuguese is an asset;

- At least 5 years' experience in associations and commitment to the fight against climate change,
the environment and sustainable development;

- Have a high sense of probity and irreproachable moral integrity;

- Have a strong sense of public interest and a good knowledge of the structures and functioning
of civil society in Africa and worldwide;

- Demonstrate real contributions and leadership after joining the organization.

- Demonstrate a high level of job-related expertise.



2- Position: First Vice-President in charge of external relations, gender and
monitoring-evaluation

+ Mission:
- Represent the President in the event of his/her unavailability;
- Develop and ensure compliance with African Youth4Climate's gender and social inclusion policy

in projects and actions carried out by the Organization;

- Develop and ensure the implementation of a plan to improve members' awareness of and
commitment to greater social inclusion and gender promotion throughout the development
andimplementation of joint projects and actions;

- Plan, prepare and implement, with the assistance of the Secretary General and Spokesperson(s),
African Youth4Climate's public relations programs and external communications through
activities aimed at promoting, establishing and maintaining its credibility and good reputation;

- Facilitate partnerships and collaborations between stakeholders and African Youth4Climate with
the assistance of the General Delegate in charge of partnerships and African cooperation;

- Monitor and evaluate African Youth4Climate projects in close collaboration with the Second Vice-
President in charge of programming and organization.

+ Profile:

- Proven ability to coordinate and represent a multi-dimensional team;

- Proven ability to mobilize, negotiate and manage partnerships;

- Project monitoring and evaluation skills;

- Have a good command of gender integration in approaches and strategies;

- Fluency in English and French. Knowledge of Arabic and Portuguese is an asset;
- Good knowledge of equality, equity and empowerment of women and minority groups;

- At least 3 years' experience in associations and commitment to the fight against climate change,
the environment and sustainable development;

- Have a high sense of probity and irreproachable moral integrity;

- Have a strong sense of public interest and a good knowledge of the structures and workings of
civil society in Africa and around the world;

- Demonstrate real contributions and leadership after joining the organization;

- Demonstrate a high level of job-related expertise.

3- Job title: Second Vice-President in charge of programs and organization

+ Mission

- Represent the President and First Vice-President in charge of External Relations, Gender and
Monitoring & Evaluation when unavailable;

- Propose and draw up the annual work plan for approval by the Annual General Meeting;

- To ensure the success of any organization, the mobilization of technical, material and logistical
resources;

- ensure proper coordination of African Youth4Climate projects with stakeholders;

- assist the First Vice-President in project monitoring and evaluation.



+ Profile:

Proven ability to coordinate and represent a multi-dimensional team;

Demonstrate strong resource mobilization and planning skills;

Organizational skills;

Good command of English and French. Knowledge of Arabic and Portuguese is an asset;
At least 3 years' experience in associations and commitment to the fight against climate
change,the environment and sustainable development;

Have a high sense of probity and irreproachable moral integrity;

Have a strong sense of public interest and a good knowledge of the structures and workings
ofcivil society in Africa and around the world;

Demonstrate real contributions and leadership after joining the organization;

Demonstrate a high level of job-related expertise.

4- Position: Secretary General

+ Mission: The Secretary General is the President's collaborator and the organization's main

administrative officer. In this capacity, he/she coordinates operational activities in the field and
prepares subsequent reports. He/she maintains the central membership file and the register of
regulatory files. He/she proposes agendas for meetings and ordinary sessions of the General
Assembly, and is responsible for the mail service. He/she initiates all draft texts and participates
in drawing up the organization's budget. He/she is assisted by a Deputy Secretary General.

+ Profile:

Have a good knowledge of the Organization's texts;

Proven ability to coordinate, synthesize and report;

Demonstrate strong administrative writing, communication and monitoring and
evaluation skills;

Demonstrate sound legal knowledge;

Be available and able to work under pressure;

Good command of English and French. Knowledge of Arabic and Portuguese is an asset;
At least 3 years' experience in associations and commitment to the fight against climate
change,the environment and sustainable development;

Have a high sense of probity and irreproachable moral integrity;

Have a strong sense of public interest and a good knowledge of the structures and workings
Of civil society in Africa and around the world;

Demonstrate real contributions and leadership after joining the organization;

Demonstrate a high level of job-related expertise.
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Position: Deputy Secretary General

+ Mission: He/she assists the Secretary General in his/her duties and represents him/her in his/her
absence.

+ Profile

- Have a good knowledge of the Organization's texts;

- Demonstrate strong coordination, synthesis and reporting skills;

- Demonstrate strong administrative writing, communication and monitoring and evaluation
skills;
- Demonstrate sound legal knowledge;

- Availability and ability to work under pressure;

- At least 2 years' involvement in associations;

- Good command of English and French. Knowledge of Arabic and Portuguese is an asset;

- At least 3 years' experience in associations and commitment to the fight against climate
change,the environment and sustainable development;

- Have a high sense of probity and irreproachable moral integrity;

- Demonstrate a high level of job-related expertise.
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Position: Treasurer-General

+ Mission:

He/she is responsible for the conservation and day-to-day management of the
organization's material and financial assets. In this capacity, he/she keeps all financial and
accounting records. At the start of each financial year, the Treasurer-General works with the
Secretary General to draw up the organization's budget. He/she is assisted by a Deputy
Treasurer.

+ Profile:
- High sense of integrity and moral probity;

- Have a good command of texts;
- Sound knowledge of economics, finance, banking and the accounting system,

particularly in the Organization for the Harmonization of Business Law in Africa (OHADA);
- Availability and ability to work under pressure;
- Good command of English and French. Knowledge of Arabic and Portuguese is an asset;

- At least 01 year's experience in associations and commitment to the fight against

climatechange, the environment and sustainable development;

- Have a high sense of public interest and a good knowledge of the structures and
Functioning of civil society in Africa and worldwide;

- Demonstrate real contributions and leadership after joining the organization;

- Demonstrate a high level of job-related expertise.



7- Job title: Deputy Treasurer

+ Mission: He/she assists the General Treasurer in his/her duties and represents him/her in his/her
absence.

+ Profile:

- High sense of integrity and moral probity;

- Have a good command of texts;

- Sound knowledge of economics, finance, banking and the accounting system, particularly
inthe Organization for the Harmonization of Business Law in Africa (OHADA);

- Be available and able to work under pressure;

- Good command of English and French. Knowledge of Arabic and Portuguese is an asset;

- At least 01 year's experience in associations and commitment to the fight against
climate change, the environment and sustainable development;

- Demonstrate real contributions after joining the organization;

- Demonstrate a high level of job-related expertise.

NB: the Executive board positions are entirely voluntary. However, satisfactory
contributions andstrong commitments from Executive Board members will be marked by a
certificate.

1st APPLICATION PROCESS AND DOCUMENTS

A form to fill in at the following link: https://youth4climate.org/call-executiveboard

A detailed curriculum vitae including at least three references
Biography (1 page maximum)

DEADLINE: March 20, 2024 at 23:00 CET Time (GMT+1)
INFOLINE: +229 67 74 90 63 Email: contact@youth4climate.org



https://youth4climate.org/call-executiveboard

